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Manpower is a worldwide innovative forerunner and leader in the field of employment through the provision of services
and workforce management solutions for clients and helping people in their career development with the aim of
understanding the needs of the clients and candidates in the changing world of work.

On behalf of our client, reputable international production company, Manpower Serbia is searching for a motivated

candidate to take the challenge and to successfully fill the position of:

Process Engineer

(Location: Sremska Mitrovica)

Job Description:

e Daily analyzes of feasibility and development of new products
* Planning and procurement of spare parts and other equipment

» The Employee within the activities related to his position will be responsible for monitoring,
evaluating and development of production process, cycles and equipment

» Development and application of new ideas on production processes, equipment and machinery
design

e Conducting a research of development and process improvement taking responsibility for risk
assessment and security, both the company and its employees

* Prepares reports, graphs and charts. Ensuring that processes are on track, the best possible,
and that the quality of the final product is such to satisfy customers

Candidate Profile:

e School level: Technical University or High School
» Excellent product & process knowledge
* Good knowledge ACad and MS Office

* Fluent English



The selection process is taking place NOW!
If you consider yourself appropriate for this position, we invite you to apply for the position through our website
www.manpower.rs , advert ID 1339.

Deadline for applications:
01.05.2016.

Manpower is an Equal Opportunity Employer and considers applicants for all positions without regard to gender, marital status, national
origin, age, creed, religion, race, color, ancestry, sexual orientation, physical or mental disability.

All applicants will be informed and shortlisted candidates will be invited for an interview.



